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Integrity is a fundamental characteristic of successful leaders and also a key 
factor in organizations. Besides that, integrity is central to the mission of the 
police. The study of management integrity has been gaining on importance over 
the last decades. Researchers established a positive correlation between the 
perception of management integrity and transformation management, the 
personal engagement of employees, and the positive impact on the moral actions 
of employees. The research on the integrity of police managers was carried out 
on a sample of 768 police officers. The instrument Perceived Leader Integrity 
Scale (PLIS) was used for measuring management integrity, whereby the 
demographic variables on evaluated leaders and respondents were added. The 
results of the research revealed that the best predictor for the perception of a 
high level of integrity were the work and management experience of managers 
and their education level. More experienced managers, who also have a higher 
education level, received higher marks for leader integrity by their subordinated 
police officers. 
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